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appendix 1
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Government Agency Compliance with Legislation

The following information summarises how agencies have complied with the requirements
of annual reporting legislation. It was prepared based on information supplied to the
Ethnic Affairs Commission by agencies in their annual reports.

Legislation and regulations

Departments and statutory authorities are required to comment in their annual report on
the implementation of ethnic affairs policies.  The requirement is contained in annual
reporting legislation as follows.

Annual Reports (Departments) Act 1985
Annual Reports (Departments) Amendment (Ethnic Affairs) Regulation 1997

and

Annual Reports (Statutory Bodies) Act 1984
Annual Reports (Statutory Bodies) Amendment (Ethnic Affairs) Regulation 1997

Schedule 1 of the regulations for departments requires-

Ethnic affairs priorities statement and ethnic affairs agreement

A statement setting out the progress in implementing the Department’s ethnic affairs
priorities statement, the key ethnic affairs strategies proposed by the Department
for the following year and information as to the ethnic affairs priorities statements
of any bodies reporting to the Department.

A statement describing any ethnic affairs agreement entered into between the
Department and the Ethnic Affairs Commission and a statement setting out the
Department’s progress in implementing any such agreement.

A similar regulation applies to statutory bodies.
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Compliance with regulations

The following agencies fully met the requirements of the regulations, that is, they reported
both on progress made in implementing the agency’s Ethnic Affairs Priorities Statement
in the past year, and on key ethnic affairs strategies proposed for the following year:

Ambulance Service of NSW
Art Gallery of NSW
Attorney General’s Department
Australian Museum Trust
Banana Industry Committee
Bicentennial Park Trust
Board of Architects of NSW
Board of Optometrical Registration
Board of Studies of NSW
Building and Construction Industry Long Service Payments Corporation
Cancer Council
Centennial Park and Moore Park Trust (Centennial Parklands)
Central Coast Area Health Service
Central Coast Waste Planning and Management Board
Central Sydney Area Health Service
Charles Sturt University
Chiropractors and Osteopaths Registration Board
Coal Compensation Board
Cobar Water Board
Community Services Commission
Dams Safety Committee
Darling Harbour Authority
Dental Board of NSW
Dental Technicians Registration Board
Department for Women
Department of Aboriginal Affairs
Department of Community Services
Department of Corrective Services
Department of Education and Training
Department of Fair Trading
Department of Gaming and Racing
Department of Industrial Relations
Department of Juvenile Justice
Department of Land and Water Conservation
Department of Local Government
Department of Mineral Resources
Department of Public Works and Services
Department of Sport and Recreation
Department of State and Regional Development
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Department of Transport
Department of Urban Affairs and Planning
Environment Protection Authority
Environmental Trust
Ethnic Affairs Commission
Greyhound Racing Authority
Harness Racing Authority
Hawkesbury-Nepean Catchment Management Trust
Health Care Complaints Commission
Heritage Office
Historic Houses Trust
Home Care Service
Hunter Waste Planning and Management Board
Illawarra Area Health Service
Independent Commission Against Corruption
Inner Sydney Waste Planning and Management Board
Internal Audit Bureau
Jenolan Caves Reserve Trust
Judicial Commission of NSW
Legal Aid Commission of NSW
Library Council – State Library of NSW
Liquor Administration Board
Lord Howe Island Board
Macquarie University
MIA Citrus Fruit Promotion Marketing Committee
Mine Subsidence Board
Mines Rescue Board of NSW
Ministry for Police
Ministry for the Arts
Ministry of Energy and Utilities
Motor Vehicle Repair Industry Council
Museum of Applied Arts and Sciences (the Powerhouse Museum)
Northern Sydney Area Health Service
NSW Agriculture
NSW Board of Vocational Education and Training
NSW Casino Control Authority
NSW Crime Commission
NSW Film and Television Office
NSW Fire Brigades
NSW Fisheries
NSW Institute of Sport
NSW Lotteries
NSW Ombudsman
NSW Physiotherapists Registration Board
NSW Police Service
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NSW Premier’s Department
NSW Rural Assistance Authority
NSW Treasury
NSW Treasury Corporation
Nurses Registration Board
Office of the Director of Public Prosecution
Office of the Protective Commissioner
Olympic Co-ordination Authority
Optical Dispensers Licensing Board
Pacific Power
Parliamentary Counsel’s Office
Parramatta Stadium Trust
Pharmacy Board
Podiatrists Registration Board
Police Integrity Commission
Psychologists Registration Board
Public Trustee
Roads and Traffic Authority
SafeFood Production NSW
SAS Trustee Corporation
South Eastern Sydney Area Health Service
Southern Sydney Waste Planning and Management Board
State Electoral Office
State Emergency Service
State Forests (Forestry Commission of New South Wales)
State Records
State Sports Centre Trust
State Transit Authority
Sustainable Energy Development Authority
Sydney Cricket and Sports Ground Trust
Sydney Harbour Foreshore Authority
Sydney Opera House Trust
Teacher Housing Authority
The Audit Office of NSW
The Cabinet Office
Tourism New South Wales
University of Newcastle
University of NSW
University of Sydney
University of Technology
University of Western Sydney
University of Wollongong
Upper Parramatta River Catchment Trust
Waste Recycling and Processing Service (Waste Service)
Waterways Authority
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Wentworth Area Health Service
Wentworth Park Sporting Complex Trust
Wild Dog Destruction Board
Wine Grapes Marketing Board for Griffith, Leeton, Carrathool and Murrumbidgee
WorkCover NSW
Zoological Parks Board

The following agencies only partially met the requirements, that is, they reported either
on progress made in implementing the agency’s Ethnic Affairs Priorities Statements in
the past year, or on key ethnic affairs strategies proposed for the following year, but not
on both, as required by the regulations:

Department of Housing
Motor Accidents Authority of NSW
NSW Health
NSW Institute of Psychiatry
NSW National Parks and Wildlife Service
NSW Rural Fire Service
South Western Sydney Area Health Service
Southern Cross University
University of New England
Western Sydney Area Health Service
Western Sydney Waste Planning and Management Board

The following agencies either did not meet the requirements of the annual reporting
legislation, or did not provide the Ethnic Affairs Commission with a copy of their annual
report:

Hunter Catchment Management Trust
Independent Pricing and Regulatory Tribunal
Newcastle International Sports Centre Trust
Office of State Revenue
Transgrid (Electricity Transmission Authority)
Vocational Education and Training Accreditation Board

The following organisations report through other agencies:

Anti-Discrimination Board
Chipping Norton Lake Authority
City West Development Corporation
Coastal Council
Dust Diseases Board
Election Funding Authority
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Energy Corporation of NSW
Fair Trading Administration Corporation
Fish River Water Supply
Honeysuckle Development Corporation
Infrastructure Co-ordination Unit
Lake Illawarra Authority
Legal Practitioners Admission Board
Marine Ministerial Holding Corporation
Murray Valley Wine Grape Industry Development Committee
Murray Valley Wine Grape Industry Negotiating Committee
NSW Land and Housing Corporation
Rental Bond Board
Residential Tribunal
Rice Marketing Board
Sporting Injuries Committee
State Valuation Office
Suitors Fund Act
Technical Education Trust Funds
Tow Truck Industry Council
Trustee Parliamentary Contributory Superannuation Scheme
Trustees of the Anzac Memorial Building
Wollongong Sportsground and Exhibition Centre Trust

The following agencies’ annual reports were delayed:

Ageing and Disability Department
Board of Surveyors
Department of Information Technology and Management
Hunter Area Health Service
Illawarra Waste Planning and Management Board
Macarthur Waste Planning and Management Board
Newcastle Showground and Exhibition Centre Trust
Northern Sydney Waste Planning and Management Board
NSW Aboriginal Land Council
NSW Medical Board
Olympic Roads and Transport Authority
Royal Botanic Gardens and Domain Trust
State Rail Authority
Sydney Organising Committee for the Olympic Games
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Section 3 of the Ethnic Affairs Commission Act 1979 (as amended) states that:

(1) Parliament recognises and values the cultural diversity of the people of New
South Wales. It does so by supporting and promoting the following principles of
cultural diversity:

(a) Principle 1

All individuals in New South Wales should have the greatest possible opportunity

to contribute to, and participate in, all aspects of public life.

(b) Principle 2

All individuals and public institutions should respect and accommodate the culture,

language and religion of others within an Australian legal and institutional
framework where English is the primary language.

(c) Principle 3

All individuals should have the greatest possible opportunity to make use of and

participate in relevant activities and programs provided or administered by the
Government of New South Wales.

(d) Principle 4

All public institutions of New South Wales should recognise the linguistic and

cultural assets in the population of New South Wales as a valuable resource and
promote this resource to maximise the development of the State.

(2) The principles of cultural diversity are the policy of the State.

(3) Accordingly, each public authority must observe the principles of cultural diversity
in conducting its affairs.

(4) It is the duty of the chief executive officer of each public authority to implement
the provisions of this section within the area of his or her administration.

The cultural diversity of the people of New South Wales reflects the whole
population of New South Wales, which comprises people from a range of cultural,
ethnic, linguistic and religious backgrounds. The expression cultural diversity is
to be construed accordingly.

Principles of Cultural Diversity

appendix 3
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